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	CONTRA COSTA COUNTY

 FIRE PROTECTION DISTRICT

MONTHLY PRODUCTIVITY REPORT FOR

NOVEMBER 2011



OPERATIONS:
	Emergency Responses:                   

	EMS
	Structure Fires
	Other
	Total for Month:
	Year to Date:

	2305
	38
	1019
	3354
	37769

	Average Response Time:
	06:33 m/s
	Year to Date:
	06:23 m/s
	% Meeting Goals:
	20.92%

	

	Civilian Fire Fatalities:
	0
	Year to Date:
	1

	

	Civilian Fire Injuries:
	1
	Year to Date:
	6

	

	Firefighter Injuries:
	4
	Year to Date:
	(Will begin tracking operational injuries in 2012)

	

	Monthly Fire Loss:
	$779,106
	Year to Date:
	$10,647,952

	

	Significant Incidents:
	18


FIRE PREVENTION:

	
	   Total for Month
	Year to Date
	

	Inspections :
	837
	7765
	

	Plans Review:
	163
	1930
	

	Veg. Mgmt. Inspections:
	19
	1897
	

	Fire Investigations:
	39
	561
	

	Life Safety Education  

    Presentations:
	42
	229
	

	· # of Participants: 
	779
	7297
	

	Revenue Generated:
	$150,769
	$2,025,771
	(Collected in Calendar Year 2011)


PERSONNEL:

	
	  Total for Month:
	Year to Date:
	

	Current Vacancies:
	         36   
	N/A
	

	Worker’s Comp Absences (Daily Avg.)
	4.0
	3.5
	

	Sick Leave (Daily Avg.)
	2.9
	3.5
	

	Mandatory Overtime/
   Holdovers (Daily Avg.)
	0.6
	0.9
	


FISCAL:

	Monthly Expenditures:
	$7,175,486

	% of Budget Year Remaining:
	58%

	% of Budget Remaining:
	66%

	Overtime (YTD):
	$4,868,964
	% Remaining:
	43%


STATUS OF SIGNIFICANT ISSUES THE DISTRICT IS ADDRESSING:
· Met with Battalion 7 stakeholders to finalize plans for the Battalion Chiefs to switch to a 48/96 schedule on December 1st. This move will align the chiefs with a respective shift in order to enhance operational safety and consistency of leadership/management. The change will be evaluated in May after a 6-month trial period.

· Sixteen members of the 45th Recruit Academy graduated on November 29th and were assigned to field operations. 

· District personnel completed the interviews for approximately 350 candidates in Band A of our regular recruiting process. We have started to conduct background checks on 50 applicants to prepare for the next recruit school in late February or early March.

· On November 4th, District personnel went door-to-door in our “at risk communities” to ensure that smoke detectors were functional or to install smoke detectors or new batteries. This is part of a semi-annual “Change your Clock – Change your Battery” fire prevention campaign. 

· Met with representatives from the City of Pinole to respond to a “request for proposal” to provide fire and EMS services to the City on a contractual basis.  

· Met with Reserve firefighter members from Briones and Clyde as well as the program manager to determine how we can better support their efforts and leverage them as resources for the District.    
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